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I had not met Carol before our interview, but when we started talking, I realized she 
was an articulate and powerful communicator.  Then when I learned she was a very 
successful trial attorney, I clearly appreciated her strong communication skills.  Her 
persistence, passion and preparation have made her a force to be reckoned with in the 
courtroom.  Plus she has always been interested in women being treated with respect in 
the workplace.  Her own experiences with discrimination and unprofessional treatment 
made her even more determined to seek justice both in and out of the courtroom.  I 
quickly came to respect Carol for her honesty and her personal choices for family and 
career.  I am eager to connect with her at one of our upcoming events and know you 
will find her story interesting and compelling.   Thank you, Carol for using your voice 
to improve people’s lives and to open doors for other women in the legal profession. 
 
 
When did you join IWF and what was your position at that 
time? 
 
I joined in 1975 when I was an Assistant District Attorney with 
the City of San Francisco. 
 
 
 
What were the circumstances that prompted you to become one of the founding 
members? 
 
There were several factors that prompted me to join Women’s Forum West.   First I was 
extremely active in the women’s movement and concerned about women’s rights and 
respect in the workplace.   Secondly, I was active in Queen’s Bench, a San Francisco 
organization for women attorneys and knew first-hand about the challenges women faced 
in the court room.   In those days, women attorneys were treated badly, given absolutely 
no respect and often the subject of disparaging language.  As the 5th woman ever hired in 
the DA’s office, I worked in an environment that was not supportive of women.  So it was 
good to get away from that briefly in meetings with other Queen’s Bench and Forum 
members and feel respected for my work. 
 
What was the most challenging aspect of your career at the time you joined and how 
did the organization provide support to help you deal with this? 
 
The most challenging aspect was the blatant discrimination and the efforts to discredit 
my efforts.  I was extremely successful as a trial attorney and in fact won almost all my 
court cases when I was in the DA’s office.   Yet, men with less success kept being 
promoted over me.  When I approached the chief trial attorney about this, his comment 
was, “In my 30 years in this office, I have never seen such an amazing streak of luck as 



yours in the court room.”  He could not believe that I had the expertise and talents to win 
so many cases.  In fact, he totally discredited my hard work and abilities so I asked to be 
transferred to another unit and happily ended up in Superior Court, where I really 
wanted to be. 
 
Another challenge was dealing with the prevalent belief in the 70’s about the crime of 
rape.  In an unbelievable case, three men who had abducted a 12 year old girl from her 
mother and viciously gang-raped her were given a light sentence even though they were 
found guilty.  These men got straight probation with only weekends in jail.   When the 
girl’s family approached the judge for an explanation, the judge said that she was raped 
because she was “a slut, a whore and a tramp.”  I was so outraged by this judge’s 
behavior that I worked diligently with the Queen’s Bench and we were successful in 
getting him thrown off the bench. 
 
Later on three members of the Queen’s Bench and I started a Rape Foundation with our 
first donation obtained by IWF member Toni Rembe.   The Foundation conducted a Rape 
Study that went on for many years, and the results helped clarify that rape is a crime of 
domination and humiliation-not a sex crime.  Our Foundation’s focus and results were 
historic as they helped change the legal profession’s approach to rape cases.  Efforts like 
these done with the Queen’s Bench to end discrimination against women gave me an 
overall feeling of pride in my work and respect for the positions I took in the courtroom. 
 
What was the major benefit of membership when you joined either WFW or 
Professional Women’s Alliance?  How were you involved with the merger of these 
two groups into WFW? What do you see as the major membership benefit now? 
 
The major benefit was and still is…. women working together, sticking together and 
getting respect and support for our efforts.  In 1978 I moved to Paris with my husband 
and then to Connecticut until 1981, so I was not in the Bay area during the merger.  I 
enjoy the company of women and it’s easier for me to relate to women; so I truly valued 
the friendships I developed over the years both in the Forum and Queen’s 
Bench.  Women may have different goals than their colleagues, but they deserve respect 
for their choices in their career paths. 
 
It’s been 25 + years since IWF started, so do you think it’s easier now for women in 
your field to advance to the top leadership roles?  Why or why not?  
 
I do believe it is easier now in my profession.  Yet, while the playing field has been 
somewhat leveled, it is still a struggle.  I set my goals…to be a top trial lawyer and to 
have my own law firm and did both of those.  But I also turned down opportunities 
because my family priorities were more important. 
 
I wanted to share an example of what it was like to be a trial lawyer in the 70’s.  When I 
was in the court room and had posed an objection to the defense attorney’s statement, in 
exasperation he approached the judge and said. “Your Honor, can you quiet this woman 
down?”  In response the judge went on a tirade saying, “Women should be at home…in 



the kitchen and the bedroom, barefoot and pregnant. We should never have given them 
the right to vote.”  I won that trial as the jury was comprised of all women except for one 
man, and they knew the facts I had presented were correct.  They also recognized that 
there was a prejudice against me as a woman trial lawyer. Fortunately similar actions 
are not likely to occur in the courtroom in 2015. 
 
What do you see as the current challenges/barriers to women’s advancement to the 
top of their field? 
 
One of the major challenges is balancing a career with having children.  Some women 
still want to stay home when their children are very young.  In fact, I did that for five 
years and recognized that the option of taking time off for family usually comes with a 
price.  For many, motherhood occurs just when their professional career is taking off and 
they may not be able to get back on track.   Also, when they do return to their career, they 
may seek a different type of legal career that provides more flexibility to balance work 
and family.  I don’t think it’s wrong for women to choose either path, but they shouldn’t 
be bitter about the consequences of what they selected. 
 
What are you most proud of in your career and your most significant contribution 
to your profession? 
 
There are three things that come to mind.  First, I am very proud of my children and the 
time I got to spend with them in their early years.  Secondly, I am proud of the fact that I 
had the best trial record in the DA’s office in the 70’s.   I worked very hard to provide the 
best outcome for my cases and it wasn’t luck that created those results.  Finally, I 
enjoyed my work with the Queen’s Bench and what we were able to do.  I felt we were 
able to “change the world” to benefit women including getting women judges appointed 
and starting the Rape Foundation. 
 
What was the best advice you got as you climbed the ladder to success?  Is it still 
relevant for aspiring women leaders today? 
 
Since I was one of so few women trial lawyers and the men were not supportive, I did not 
get any significant advice that helped me move forward.  I just “stuck it out” and 
overcame whatever hurdles arose.  My goal was to win trials so that was my focus.  Later 
on, one of my friends did offer insight into her success as a trial lawyer…. “You don’t 
need to be likable to the jury..you are not their friend, rather do the best job you 
can.”  Yes, it is still relevant in the courtroom! 
 
Are you currently retired and if so, was it a challenge to make that transition? What 
helped you successfully navigate retirement? 
 
Yes, I am retired and have been since 2002 but it was not a challenge to make the 
transition.  In fact I welcomed it.  Unbeknownst to me, I had severe sleep apnea and it 
was causing me extreme stress as I was trying to function with so little sleep.  Retirement 
has provided me the much-needed luxury of sleeping late and functioning without so 



much pressure.  For several years, I enjoyed traveling all over the world with my 
husband.  Then In 2011, I began volunteering with the DA’s office and recently joined my 
husband in his business brokerage enterprise.  Also, I have been extremely active with the 
Republican Party and still enjoy various activities with them. 
 
What current programs are of most interest to you and how would you like to be 
involved with IWF today? 
 
I have started attending some of the East Bay activities. 
 
Any other comments that you would like for me to include? 
 
IWF is such an important group as it provides women opportunities to unite, problem-
solve and support each other throughout the world.  I see women connecting on a 
personal level, while men connect more on a business level.  I feel very strongly that IWF 
could play a significant role in solving some of our most pressing issues because our 
perspectives are so different.  I have seen how women come together even when we do 
not always agree.  IWF friendships and ties are so important and I am eager to see us 
strategically build on these for a greater good. 
 


